DEADLINE SUBMISSION for February Newsletter is Thursday, January 25th, 2024 by 4:00 P.M.
Please e-mail your submissions to fdesk@kettlepoint.org or drop off at the Administration Office.
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Staff Name Email | Extension
ADMINISTRATION:
Chief Kimberly Bressette kimberly.bressette@kettlepoint.org 151
Verna Gecurge uerna.gear@kettlepaint-arg 116
mMelodie Bressette mel_henry@kettlepoint.org 112
Reception deEk@kettlepDint.Drg 101
Toni George KPassistant@kettlepoint.org 118
Victor George uic.geargi@kettlep-:int_ﬂrg; 129
Aamy Milliken amy.milliken@kettlepoint.org 101
HUMAN RESOURCES:
Kevin Koniecki HR.Kevin_Konieckif@kettlepoint.org 117
Wyonna Bressette 1.'a.-"g.-'-::ur‘.r‘.a.l::-rESﬂ-31:I:-:3@lf.Et'tIE|:|-;:|ir'.t.|::-ré 115
FINAMCE:
Alexis George alexis_george@kettlepoint.org 150
Jodi George jc:-di-gemr&@kettlepnint.crg 106
Shannon Bressette shannon.bressette @ kettlepoint.org 103
Stephanie George ﬂtephanie.brEEEEﬁe@kEﬁlepﬂint_ﬂrg 109
Shilo shawnoo shilo shawnoo@kettlepoint.org 108
IMarcia Branton marcia.branton @kettlep-;:uint--;:urg 107
HOUSING:
Stacey Jones stacey_ jones@kettlepoint.org 102
Whitney Henry whitney. henry@kettlepoint.org 113
IMPLEMENTATION MANAGEMENT:
Amanda Bressette amanda_ shawnoo@kettlepoint.org 100
Connie Milliken -:-:unnie.rﬂilliken@-kettlepnint.nrg- 104
Lawrence Fug;will Iawrence.fngwiII@kettlepc:-int.Drg 322
LAMNDS:
Sam Bressette 5am.bre55&tte@ kettlepnint.nrg 134
Lindsey Cloud lindsey.cloud@kettlepoint.org 125
lackie Milliken jacgulyn.milliken@kettlepoint.org 125
MEMBERSHIP, ESTATES and GOVERMNAMNCE:
Stacy Rumford stacy_rumford @ kettlepoint.org 120
Chenoa Lunham chenoa_ lunham@kettlepoint.org 126
ONTARIO WORKS: ;
Cindi George cindi_george@kettlepoint.org 112
Heather Jones heather.LresEE@kettlepDint.-Drg 111
laylin George javlin.george@kettlepoint.org 127
] MEDIA RELATIONS & COMMUNICATIONS:
Alex Shone aglex shone@kettlepoint.org 114
COMMUNICATION SPECIALIST:
lordan George jordan.george@kettlepoint.org 132
MARIME LIAISOMN OFFICER:
Waneda Monague-5teinburg waneda.monague-sieinburgi@kettlepoint.org 128
PUBLIC WORKS:
Rudy Bressette Sr. I Rudy.Bressette@kettlepoint.org
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JANUARY BIR THDAYS!

Happy 14th Birthday to my
New Year Baby, Matthew!
Love always, MOM

Birthday Wishes going to
my little sister Aubrey on/
Janist. Lots of Love, hugs, -

Birthday Wishes going to
my Daddy, Kristopher

Bresssette, on Jan. 4th!
Louts of Love from Braelyn,
Aubrey, and Joshua

Happy 14th Birthday Matty!
Love Grandad & Kimberley

Happy Birthday wishes to
Connie Milliken!

Happy Birthday wishes to
our Aunty Lynn Milliken!
May your day be filled with
love, laughter, & happiness!
Love from your Nieces,
Nephews, and Families

Hapg_i‘qt Birthday to
Uncle Patty on Jan 12th!

May.your day be filled with
love & joy!
4 Louve from your Nieces,
qf}.__.c;gephews, and families

www.kettlepoint.org
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and kisses from Braelyn

and brother Joshua Happy Birthday Matty!

Happy Birthday f"omﬂéna Love from your little brother

—K and sister

Happy Birthday wishes to '
Daniel Bressette who is

celebrating on Jan 22! Happy Birthday to Peter Jr.

Hunte, who is celebrating

HOELAIE on Jan 16!
Love MOM
Happy Birthday wishes to : A
Nicole Monague! w
Happy Birthday wishesto
Michelle Smith!

Happy Birthday wishes to
Will Shawnoo!

Happy Birthday wishes to

Happy Birthday to Brenda JjiE George! =
-

Remy on Jan 1ith!

May your day be filled with
love, laughter, & happiness!
Love from your cousins &
families!

Happy Birthday.to my
wonderful nephew
Kristopher Bressette!
Lots of Love, Auntie Bev

Happy 5th Birthday to my

adorable niece X
Aubree (Bob) George!

* Wishing you an amazjng

year! Lots of Louve, Auntie

«

Happy Birthday to my
beautiful niece
Gabrielle Crews! Wishing

you a wonderful year!
Lots of Love, Auntie Bev
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New Year’s Dinner Celebration
Drive Thru Style
When: January 12, 2024
Where: Youth Centre
Time: 4:30pm til we run out

Come on out and enjoy a meal to celebrate the
new year!

Happy New Year from Chief & Council

2024

V\%/eo&m To tﬂbc tmm,! - »
JAYLIN GEORGE

I would like to introduce mysell; my name is Jaylin George and I am a
lifclong community member. I recently accepted the position as the
new Administrative Support Clerk here in the Ontario Works
department. I am a proud graduate of Lambton College where I took
a program in Office Administration. I am looking forward to using
my skills to the best of my ability and working within the community.

1 ‘www.kettlepoint.or_g Kettle & Stony Point January Newsletter 2024




Thank you everyone who attended the Ontario Works
toonie auction and who donated prizes and/or money

Chief and Council Ryan Henry

FMB Toni George

Southwind Mel Bressette

Enbridge Pharmasave N
Josie Bedard Foodland !

Derek and Lisa George

" Thank our volunteers, Amy Milliken, Alex Shone, Mel Bressette,
Stacy Rumford, Michelle Smith, Jaylin George, Toni George, Jen
George, Deejay Langlois and Gord George.

2

S

Thank you everyone-who‘fi"

o A A : : __}J Z_
/TN Q 2 donated Christmas gifts from~
| ' our Toy Christmas Tree! ‘
* 9‘6 Peter Bressette Bev Bressette * 9’6
Deb and Barry Milliken  Alexis George
Selina Shawnoo Donna & Mike George
Chief Kim Bressette Mark Killens
Lisa Rose - Two Eagle  Claudine Bressette
Candace Caron Toni George

Stephanie Bressette

Special thanks to Jason, Laura, Jaylnn and
Zack Wolfe for all help.

Special thanks to Julie Monkhouse for her %’6
generous donation of all the toys 9|6




\  Chipponas of Kettle & OBtony Rt first HNation
6247 Indian Lane
Kettle & Stony Point FN, Ontario, Canada NON 1J1

[Posting Date: January 10, 2024]

Home Renovation Loan — EXPRESSION OF INTEREST

The Kettle and Stony Point Housing Department invites expressions of interest from Kettle and Stony
Point on-reserve band members wishing to apply for one of the following:
1. Home Renovation/Home Update (2)
or
2. Emergency Repairs (2)

Upon receipt of the Expression of Interest (EOI), the Housing Department and Housing Committee will
review the submission and determine funding eligibility based on budget availability. The eligibility criteria
is as follows:

¢ EOI submitted by deadline of March 1, 2024.

« No outstanding renovation loans that are not receiving payment.

¢ Must be a member of Kettle and Stony Point First Nation.

+ Dwelling must be within Kettle Point First Nation boundaries.

o Repairs sought must be intended for family homes only, not businesses.

Your expression must outline what you are looking to have addressed within your home, complete with
recent quotes for labour and material..

Note: Must provide Certificate of Possession and/or Boundary Locate. All work to be completed must
bring your home up to the minimum standards of health and safety.
Loan payback amounts will be discussed and agreed upon prior to final approval

If you have any questions, please contact Stacey at Stacey.Jones@kettlepoint.org or at 519-786-2125
extension 102 or Whitney at Whitney.Henry@kettlepoint.org at extension 113.

Sincerely,

dtacer, Jemes

Housing Manager

Chigpewas of Keattle & Btomy Raint st HNation
6247 Indian Lane
Kettle & Stony Point FN, Ontario, Canada NON 1)1

1. e

Who is eligible?
KSPFN members that require repairs and/or modifications to their primary family dwelling may apply.

What work is eligible?
The family dwelling must be in repair of one of the following categories:
® Replacements such as: roofs, kitchen cupboards, countertops, vanities, flooring, windows and doors,
siding, decks, or ramps
® Electrical
®  Plumbing
e Heating (replacement of existing heating source only, no new installations)
* Fire safety
e Bathroom renovations

What assistance is available?
Financial assistance is in the form of a 100% payback loan with the maximum loan amount not exceeding
$50,000.00.

2. Emergency Repairs (2)

Who is eligible?
KSPFN members that require modifications to their home may be eligible to apply.

What work is available?
Modifications must be related to housing and reasonably related to the occupant's disability.
e Ramps
e Handrails
« Bathroom renovations
e Chair lifts
e Bath lifts
e Water damage
e Mold remediation

What assistance is available?
100% payback or 50% loan payback for individuals 65 or older or 55 with a disability.
The maximum loan amount is $30,000.00.

Ph: 519-786-2125 Toli Free: 1-877-787-5213 Fax: 519-786-2108 http://vww.kettlepoint.org

Ph: 519-786-2125 Toll Free: 1-877-787-5213 Fax: 519-786-2108 http://www kettlepoint.org
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WE ARE
UPDATING!!!

% _.-.--r .'._1-'
—

POINTS#F

PREFERENCE
Suptermarkel

s CLOSED TO THE PUBLIC
“ JANUARY 8TH 2024

FOR APPROXIMATELY 1 WEEK

Managers are onsite for your
call ahead order (excludes
Fresh Meat and Bakery) with
curbside pickup

CALL US:
> 519 786 5956

CASH / CARDS / E-Transfer

www.kettlepoint.org Kettle & Stony Point January Newsletter 2024
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E CHRIST %s

AND HAPPY HOLIDAYS!

i
3
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=
3

FROM %
KETTLE AND STONY POINT FIRST NATION 5
PUBLIC LIBRARY 5

g
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" “_KETTLE AND STONY POINT FIRST
3 NATION PUBLIC LIBRARY
WOULD LIKE TO WISH ALL OUR
LIBARARY PATRONS AND
~ * © COMMUNITY MEMBERS...
~ HAPPY HOLIDAYS A VERY HAPPY NEW
~ YEAR!

MINO OSHI(I BIBOON'

Chi-Miigwetch for all your love
and support!

www.kettlepoint.org Kettle & Stony Point January Newsletter 2024
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Library Hours

Friday 10am - 4pm

KETTLE AND STONY POINT PUBLIC LIBRARY
9111 W IPPERWASH ROAD, KETTLE & STONY POINT, ONTARIO

PHONE (519)786-2955/786-6903 FAX: (519) 786-6904

Monday 10am — 5pm, Wednesday 10am - 5pm

Mon Tue Wed Thu Fri Sat
1 2 4 5 6
CLOSED CLOSED
CLOSED CLOSED CLOSED
7 8 After School Writer's 11 12 13 Author
Reading Club ALC 52.7“%@ ALC Read “Moon Of
3:30pm 3l Change” 11am
14 15 Drumming 18 19 Tales ForTots [20 Story
Circle ALC ALC LI Telling
4pm Book Club 10am
3pm
o1 22 Drumming 24 Ojibwe 25 26 27
Cirel i
S ALC gD ALC
4pm
28 29 Drumming
O:.G_m ALC
4pm

10
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Writer's
workshop

with Author Laureen Giulian

A time to get in your creative space
and join in fun and encouraging
writing exercises!

Wed / 10 / Jan
3pm

KETTLE AND STONY POINT
FIRST NATION PUBLIC LIBRARY

KETTLE AND STONY POINT FIRST NATION
PUBLIC LIBRARY

SATURDAY, JANUARY 20, 2024
@ 10AM

www.kettlepoint.org

AUTHOR READING

The First Novel of the Change Series
by Laureen Giulian

Where:
Kettle and Stony Point
First Nation Public Library

When:
Saturday January 13. 2024

Time: 11lam

. .\"

LAUREEN G|uum

Meet Local Author Laureen Giulian for a short reading from the book and a brief
question and answer period.

“Laureen is a gifted writer with an ethereal approach
grounded in reality and everyday life. Her world view
that all is One is crucial for today’s fractured world...”

Sr. Jean Moylan, M.Ed

“Masterfully penned work of surrender to divinity”
Connie Macdonald, Ontario

“An extremely powerful story of a young Indigenous
couple as they journey through their sacred lives with
Grandmother.

Kiera and Joshua are the perfect example of how the
Creator works through all of us. Skilfully abundant in
spirituality. Laureen’s work is wholly absorbing. The
characters left me awe-struck.”

Lauren Hay, Mohawks of the Bay of Quinte

RENS & S b VR AN it RN R AR

@LaureenGiulian.ca on f/LinkedIn& Rumble

ma\\mmemm““\
BHRCIIHHLE
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moojigitoo

N b pincannass "0 00) nibaa (WiSINIT
N = wn)  |(sleeps)|(eats)| *ipn)

"doonijii | . namdabi|
L 4")M — |nagamo| "\ minkwe| baapi (sitting

(singing) (drinks)|(laughing)

» ~ from) down)
izhaa .
7 S niimi [*ishmescemo| @nOKii

I ((gg:»r;? (dances) Free qh-\ ) (works)|

onabi
(takes
a seat)

giizizekwe |Boozhoo!
(cooks) | (Hello)

zagaswaa|ganawaabi|
(smokes) | (watching) |

bimose |/Aaniin!|jodamino| giigido | maajaa
(walking)/(Hello!) (playing)|(speaking)|(leaving)|

CREATPRIZES

:TT‘Hﬂ;W'!\IT

KETTLE AND 5TONY POINT FIRST NATION PUBLIC LIBRARY
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** Reminder families! Your child DOES NOT need to be registered

with the Head Start/Daycare to participate in Outreach !.oﬂ.o:s::u.n _

Outreach is for all KSPFN families with children ages 0-6! ***

1
| CLOSED | 2

_ _ 9
Lunch and Fun

In Centre. Ages 0-6
12:00-1:30
Activities to take home to your
child or do in centre if your child is

([ CLOSED |

present with you! |
1 16 ﬂ 17 18
Outreach Family Drop In Winter Storytelling Parent/Caregiver Lunchtime Learning

” * The Family & Community
. Outreach Program
- \ ~Committed to serving the families of KSPFN with children

ages 0-6~
3...&0183 Contact: u_o uoo.%ao

end of the program.

( cLOSED |

5

12

Infant/Toddler ‘Circle Time'

program Program with Pam & Letita
Info provided about the importonce of | Activities, songs, make and takes, healthy food 10:00-12:00 p.m.
tummy time ard fun activities and exercises _ ideas/recipes etc. *limited spaces! Songs, fingerplays, games etc
Jﬁwoaaa?eﬁ!si | *"Food bags are presented fo those attendirg for children under 18months
; pam. (For under 1year) | this program only. Bogs will be givenoutat the  *Morning snacks and crafts

. BINGO (prize bingo)
B3 s 5:00-6 MNM. s 200100
Families with children ages 0-6 SR In Centre
5 i 3 *Snacks available and activities to Snacks included.
drop in e....u :n..sw some fun with follow! S For parate cllioliird of. ko s
your child in the centre! | 0-6
22 23 24 25 26
Lunch and Fun Family Table Program Coffee and Chat Parent Group Infant/Toddler ‘Circle Time'
In Centre. Ages 0-6 In Centre A circle group for parents to engage in Program
¢ .oa Bond with your family during dinner! ~ ¢onversation about parenting. Parenting fopics .s_z_ .ve_. atte
12:00-1:30 your "9 10:00-12:00 p.m.
L Family activities to assist in conversation/games lead by Outreach Staf .
Activities to take home to your R TRt Bk each week while parents craft at the table. Songs, fingerplays, games etc
child or do in centre if your child is i “o_s a_,sz.w.. *“c_o i o Must register. 10:00-12:00 for children under 18months
i 3 For parents/caregivers and children 0-6 *Morning snacks and crafts
t 006
presentniniion 5:00-6:30 Ages 0-6 IN CENTRE, Coffee ond snacks provided. S okl
29 31
Family Literacy Learn to Crochet!
Fun i < S Must register
un literacy activities in : 3
Centre! Explore the literacy 5:30-7:00 X 4 weeks!
areas with your child! For parents/caregivers of children
Ages 0-6, 5:00-6:30 Limited childcare available.

Nnner Tnrhded

12
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Kettle & Stony Point
Senior's 55+ Activities

January 202

SUN MON TUE WED THU FRI

1 2 3 4 5
Christmas Holidays
4 8 9 10 11 12
Back Movie Night
Call-In Day t Colour Purple’
To Work noo_“..oou «2.. N 7-10
|Grocery Gift Card|  Samia Cinema
14 15 16 17 18 19 20
Foot Care Grocery Gift Meat Loaf
Workshop Card Pick Up Toonie
10-1 10-12 Luncheon 12 -2
Vernon Room | CarolRoom | vernon Room

21 22 23 24 25 26 27

Basic Computer

skills Workshop

10-1
Vernon Room
28 29 30 31
Winter
Woderland Bingo
6-8PM
Hillside Gym

13
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Kettle & Stony
Point Sanior.'sv5.5 +

Friday January 12th, 2024
7 PM, Galaxy Cinemas Sarnia

If interested, please call Erica Bressette, Senior's
Activity Coordinator or Tania Henry, Senior's
Activty Resource at 519-786-5647
WEATHER PENDING! Transportation can be
provided, let Erica or Tania know. A Medium
Popcorn Combo will be porvided.

Poumls Preference g
supemmksr B

GROCERY GIFT RE;;’S,MM
CARD GIVEAWAY

FRESH
MEAT'S

Please call KSPHS RECEPT]ON 519-786-5647, if

interested in receiving a free Frocety Fl“ card.

lened ift cards are availab Il IN day is
URSDAY JANUARY 11th, 202

Why Preventative Foot Care is Important
Feet are your body's foundation, keeping
them healthy is vital to your overall health.
Proper foot care is essential for older adults
because it can help prevent injuries, falls
and complications from chronic diseases
like diabetes. Learn how to properly care
for your feet so they can continve to take
you wherever you need to go.

With Facilitator
Carlene Mennen
\’N , Community Nurse

Kettle & Stony Point Senior's 55+
If interested, please call Erica Bressette,

Senior's Actmtg Coordinator or Tania Henrg
Senior's Activity Resource at 519- 786-5647.

Thursday J anuary'18th

[finterested in attending, please call'Erica -

Bressette, Senigy's Activity Coordinator-er Tania

Heams Senior’s Agtitivity Resoutce at 519 786-5647

www.kettlepoint.org Kettle & Stony Point January Newsletter 2024 14




e —

BASIC COMPUTER
SKILLS WORKSHOP

How Can | teach Myself
Keyboarding Skills. ...

Using Web Browsers. .

Working with Microsoft Office. ...
File Maintenance and Organization. . . S
Email Etiquette. . With Facilitator

Using the Internet for Research. ... Erica Bressette

»

J /.‘ .....,...,.
Iflyour intef

s - 4 | 4..,%
ested, please cell Erica,

Bregsette, m_NaQ.m Activity Coordinator

Tania

enry, Senior

s Activity

Resource at 5139-786-5647 .

15
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Kettle & Stony Point Health Services
6275 Indian Lane
Kettle & Stony Point FN
NON 1J1
519-786-5647

Step Teen Parenting

For parents and caregivers of teenagers

The goal of this program is to provide parents
with the necessary skills to improve their
parent/child communication and overall family
functioning.

If you have questions, please contact Carlene Mennen, RN or Lori Monague, CHR

Kettle & Stony Point
Health Services
Vernon Room

5:00 P.M. -7:00 P.M

January 10th, 2024
January 17th, 2024
January 24th, 2024
January 3lst, 2024

Refreshments Provided

Registration is Required

www.kettlepoint.org Kettle & Stony Point January Newsletter 2024 16



Kettle & Stony Point
Health services

WEIGHT MANAGEMENT,

Aunties

ircle
QLircle

Vernon Room

|
\\Illll\// l/i

EALTHY EATING, and
starts
Jan 22—

ACTIVE LIVING
% /"\IN
WELLNESS SUPPORT

Kettle & Stony Point Health Services

WEIGHT LOSS SUPPORT GROUP

Learn tips and tools to help control your weight and
increase your activity levels
Help control and/or prevent diabetes and high blood
pressure & heart disease
Monday @ LUNCH-TIME
Presentation @ 12:10

Carol room— BYOL (Bring Your Own Lunch)
Call Marja @ (519) 786-5647 for more information

s

Diabetes

Kettle & Stony Point
Health Services

Monday, January 27, 20224
5:00 - 6:30pm
Vernon Room
o Supper Provided

YOU ARE INVATED TO JOIN US FOR
L]

Blood Pressure Healthy Snacks Prizes

VERNON ROOM
10 AM -2 PM

Topic
Managing your diabetes

anuary Newsletter 2024



Cancer Care Ontario
Action Cancer Ontario

It’s never this obvious.

Breast Cancer
Screening

Find out when it is the right time
for you to start screening.

Visit cancercareontario.ca/obsp

www.kettlepoint.org

Breast Cancer Screening

Breast cancer can be impossible to see or
feel and is the most frequently diagnosed
cancer in Onfaric women. The good news
is, regular breast cancer screening can find
cancer earty when it may be smaller and
easier o treat. That's why regular breast
cancer screening at the nght time is

=0 important,

It is recommended thal mosl women ages
60 1o 74 get reqular breast cancer screening
with mammography every two years. YWomen
with a family history of cancer or other risk
factors are at an increased risk of developing
breast cancer and should speak to their
doctor or nurse practitioner about when they
should begin screening.

Regardiess of her aga, any woman who
nobces changes with her breasts or has
concerms should see her family doctor or
nurss practiioner. Most changes ara non-
cancerous, but should be checked right away.

Breast Awareness

Contact your doctor if you notice;

* Alump or dimpling,

+ Changes in your nipple or fluid leaking from
the nipple,

+ Skin changes or redness that does not
go away, or

« Any other changes in your breasts

Mammography

A mammogram is an X-ray that can detect
abnomalities in the breast, even when they may
be too small for you and your doctor or nurse
practitioner to feel or see.

Atechnologist specialzing in mammography
will place a woman's breast on a special X-ray
machine, A plastic plate will be pressed down
slowly to flatten the breast and hold it in piace
for a few seconds. There will be some pressure
on the breast, similar to a tight blood pressure
cufi, for a few seconds duning the X-ray.

This pressure does not harm the breast tissue.

u
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Twio picfures are taken of each breast.

For most women, the time it takes to get

a mammaogram is less than 10 minutes.

The technologist is frained to ensura that the
experience Is as comfortable as possible and
will be able lo adjust the pressure

if necessary.

For most women, mammogram results will
be nommial. In the case of any abnormalities,
mammograms are the best way to detect
breast cancer early even before there are
any noticeable symploms.

How effective are screening
mammograms?

+ Mammography is the most effective
screening approach for the early detection
of breast cancer for most women. Early
detaction can reduce deaths from breast
cancerbecause:;

- There is a befter chance of treating
the cancear successhully

= |tis less lkely to spread

= Thera may be more trealment options

+ Scresning tests are not perfect and cancers
may be missed. Also, some cancers develop
in the time between screens. These are
among the many reasons that regular screening
izimportant.

- Some breast cancers thal appear on a
mammaogram may nevar prograss to the point
where awoman has symptoms during her
lifetime. Tharefore, some womean may have
surgery or treatment for a breast cancear that
would never have been lifethreatening.

Mot all cancers found at screening can

be treated successfully, However, regular
mammograms forwomen ages 50 1o 74 can
reduca the nsk of dying from breast cancer.

Some helpful hints to prepare for
a mammogram:

- Most women's breasts are tender the week
before and after their period. Book your
mammogram for a time when your breasts are
notso tender.

- Some women take a mild pain relief pill, like
the kind you would take for a headache, about
one hour before the appointment. Oniy do this if
it will not affect any other medicines or any health
concems you may have.

- Some experts say that having less caffeine (like
coffee, tea or other drinks high in caffeine) for
two weeks before your mammogram can help
reduce tenderness.

+ Onthe day of the mammogram:

~ Wear a two-piece outfit. You will be asked
to remave your top.

- Do not use deodorants, antiperspirants,
body lotions, or talcum powders. Metals
in these products can show up on the
X-ray picture.

18



Breast Cancer and You

The risk of breast cancer increases with age,
with 61 percent of cases occurring in women
ages 50 to 74, Most women diagnosed with
breast cancer do not have a significant family
history of the disease.

Itis esimated that everyyear 10,100 Ontario
women will be diagnosed with breast cancer
and that 1,900 will die from the disease. Early
detection can reduce the number of deaths.

Women at high risk for breast cancer

Some women are at an increased risk of
developing breast cancer. Women ages
30 to 69 are considered to be at high risk if:

+ They have a genefic mutation that puts them at
high risk for breast cancer

+ They have a parent, sibling or child who has a
genetic mutation thzt puts them at high risk for
breast cancer

+ They have a family hstory that indicates a
litetime risk of breast cancer that is greater
than or equal to 25 percent confirmed through
genetic assessmeni

+ They receved radiation therapy to the
chest before 30 years of age as treatment
far anather cancer or condition

(e.g. Hadgkin lymphoma)

The Ontario Breast Screening Program {OBSP)
recommends that women between the ages of
30 and 69 who are at high risk for breast cancer
getscreened with annual mammograpiy and
breast magnetic resonance imaging (MRI).

If MAl is not medically appropriate, a scresning
breast ulirasound may be given instead.

Women at high risk have a greater estimatad
lifetime risk of developing breast cancer
{up to B5 percent] than the general population
{10 percent 1o 12 percent).

Take the next step

Speak tovour doctor or nurse practitioner at
your next regular visit about the right screening
at the right time.

It is easy to get screened
Women ages 50 to 74 can.

+ Contact any OBSP site to make
an appointment. Go to
cancercareontario.cafobsplocations

OR

+ Contact their healthcare provider and get
referrad to a breast screening site.

Women ages 30 to 69 who think they may
be at high risk for breast cancer can:

+ Wigit thair family doctor for a referral for
screening based on their famiky or
medical history,

A healthy lifestyle may reduce your risk
for breast cancer:

- Maintain a healthy body weight, especially
after menopause

+ Be physically active

+ Have no more than one alcoholic drink
per day, ifatall

+ Beanonsmoker and avoid
second-hand smoke

+ Uimit your time on hormone replacement
therapy, if used

+ Talk to your healthcare provider for information
about screening with mammography.

Regular mammography, generally every
two years, Is the best way for most women
ages 50 to 74 to be proactive about their
breast health.

Find out more:

+ SenviceOntario: 1-877-234-4343
TTY 1-800-367-5559

+ Telehealth Ontario: 1-866-797-0000
TTY 1-866-7¢7-0007

+ Ontario Breast Screening Program:

1435 7064 ©




Bue Pale.

Medical Tvanapoitlalion Pales 2094

Paigtnent, Bale

December 2023 slips
are due January 8 - 2024

January 26 - 2024

January slips are due
February 1 - 2024

February 23 - 2024

February slips are due
March 1 - 2024

March 22 - 2024

March slips are due
April 1 - 2024

April 19 - 2024

April slips are due
May 1 - 2024

May 17 - 2024

May slips are due
June 1 - 2024

June 14 - 2024

June slips are due
July 1-2024

July 26 - 2024

July slips are due
August 1 - 2024

August 23 - 2024

August slips are due
September 1 - 2024

September 20 - 2024

September slips are due
October 1 - 2024

October 18 - 2024

October slips are due
November 1 - 2024

November 15 - 2024

November slips are due
December 1 - 2024

December 13 - 2024

Medical Transportation

Payment Amounts
Arkona $6.30 Mount 1 680 | st.Thomas | $4545
Brydges

Arva $37.57 Muncey $23.62 | Thamesville | $23.60
Chatham $46.12 Newbury $33.52 Thedford $9.45
Corunna $21.60 Oil Springs | $23.40 Tilbury $38.70
Forest 450 Parkhill $17.10 | Wallaceburg | $42.75
Glencoe $23.40 Petrolia $16.20 Watford $12.37
GrandBend | $1575 mﬂ_mmw L | $2070 | Windsor | $4455
Ilderton $23.40 Sarnia $20.70 Wingham 355135
Lobo $28.12 Southwold | $24.75 Wyoming $11.70

London $35.55 Strathroy $21.15

Private Mileage - NIHB private mileage rates are reviewed annually based on the
National Joint Recipient (NJC) Government Commuting Assistance Rates.
The rates, and any subsequent changes to NIHB rates will be provided to the Recipient by the regional office.

- KSPHS Does not determine these rates -

KETTLE & STONY POINT
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Marine Stewardship

Boater Safety Course for
Pleasure Craft Operator Card

The Chippewas of Kettle & Stony Point is working in partnership with the Canadian Coast
Guard to improve marine emergency preparedness and response initiatives.

This newly formed partnership agreement is made possible through the Ocean Protection
Plan. The Ocean Protection Plan provides funding to advance partnerships and training
opportunities for Indigenous and coastal communities to incorporate their expertise and
experiences in various aspects of marine safety and ecosystem protection.

Introducing ,
Workshop Details

° . Lunch &
M a Boater Safety Course for Pleasure Craft Operator Card Refreshments
a r I n e 2 Thursday January 25 & Friday, January 26, 2024 Provided

Three Fires Youth Centre | 9am - 4:30 pm

This workshop is free to mariners within Chippewas of Kettle & Stony Point.

Instruction will be provided to educate on requirements needed to obtain the Pleasure
Craft Operator Card.

Lunch and refreshments will be provided during instructional times.

Educational supports will be paper based with some visual and audio presentations.

An email is required to receive the Pleasure Craft Operator Card. Please advise if you need
assistance setting one up prior to this workshop.

Stewardship

The Chippewas of Kettle & Stony Point is working in partnership with the Canadian Coast
Guard to improve marine emergency preparedness and response initiatives.

.

This newly formed partnership agreement is made possible through the Ocean Protection
Plan. The Ocean Protection Plan provides funding to advance partnerships and training
opportunities for Indigenous and coastal communities to incorporate their expertise and
experiences in various aspects of marine safety and ecosystem protection.

For more information, please contact:

Waneda Monague-Steinburg

Marine Liaison Officer

T:519-786-2125 ext.128

E: Waneda.Monague-Steinburg@kettlepoint.org
A: 6247 Indian Lane, Kettle & Stony Point FN

Upcoming Workshops

Community Boat Volunteer Program
Wednesday, January 24, 2024

Three Fires Youth Centre | 12pm - 6 pm
Marine Stewardship

Community Boat
Volunteer Program

The Chippewas of Kettle & Stony Point is working in partnership with the Canadian Coast
Guard to improve marine emergency preparedness and response initiatives.

Boater Safety Course for Pleasure Craft Operator Card
Thursday January 25 & Friday, January 26, 2024
Three Fires Youth Centre | 9am - 4:30 pm

Vation *

€ ==

8§ o
Ony point

e

Marine Stewardship Community Info Session
February 2024 | Date & Location TBD

Marine Basic First Aid
February 2024 | Date & Location TBD

This newly formed partnership agreement is made possible through the Ocean Protection
Plan. The Ocean Protection Plan provides funding to advance partnerships and training
opportunities for Indigenous and coastal communities to incorporate their expertise and
experiences in various aspects of marine safety and ecosystem protection.

For more information, please contact:
Workshop Details

Waneda Monague-Steinburg Snacks &
i iaj i Community Boat Volunteer Program Refreshments
Marine Liaison Officer Wednesday, Januery 24, 2024 i

T:519-786-2125 ext.128
E: Waneda.Monague-Steinburg@kettlepoint.org
A: 6247 Indian Lane, Kettle & Stony Point FN

Three Fires Youth Centre | 12pm -6 pm

This workshop is the starting point to formally establish a team that would be involved in
voluntary search and rescue on the waters within and surrounding Chippewas of Kettle &
Stony Point.

Come at anytime during 12pm until 6pm for a quick visit to share your thoughts while
enjoying snacks and refreshments. Information will be provided for the development of the
program. There is no pressure to commit on this date.

For more information, please contact:

Waneda Monague-Steinburg
Marine Liaison Officer

T: 519-786-2125 ext.128

E: Waneda.Monague-Steinburg@kettlepoint.org
A: 6247 Indian Lane, Kettle & Stony Point FN



@8, CHIPPEWAS OF KETTLE & STONY POINT FIRST NATION and section 7 of the Employment Equity Act. First Nations candidates who wish to qualify for preferential

EMPLOYMENT OPPORTUNITY consideration can self-identify themselves in their cover letter.
= Successful applicant must provide a current and up to date CPIC and vulnerable sector background check
INCOME AND EMPLOYMENT CASE WORKER upon hiring.

PROGRAM AREA: ONTARIO WORKS = Successful applicant must provide a copy of their Diploma and other related certificates.

POSITION TITLE: INCOME AND EMPLOYMENT CASE WORKER = Applicants must consent to a full background check upon hiring.
REPORTING PROTOCOL:  REPORTS TO DIRECTOR OF ONTARIO WORKS
LEASE SUBMIT YOUR SEALED APPLICATION, COMPLETE WITH A DETAILED RESUME

POSITION SUMMARY: The Income and Employment Case Warker is responsible for the collection of client AND A MINIMUM OF THREE (3) WORK RELATED REFERENCES,
CLOSING DATE - JANUARY 22", 2024, AT 4:00PM

information as well as the eligibility decision making associated with applications taken under the Ontario

Works Act and other programs as designated by the Ontario Works Department of Kettle & Stony Point First ) o )
TO: Chippewas of Kettle & Stony Point First Nation,

ATTN: HR = OW Income and Employment Case Worker
Email to: hr.assistant@kettlepoint.org
Mail to: 6247 Indian Lane, Kettle & Stony Point First Nation, ON NON 1)1
Fax: 519-786-2108

Nation. Financial Assistance, continuation of eligibility and employment counselling.

EDUCATION/PROFESSIONAL REQUIREMENTS:
*  Minimum Grade 12 with a combination of skills and experience equivalent to:
*  Graduation from a post-secondary program in Social Services or related fields is an asset.

A full Job Description is available: contact the HR assistant at hr.assistant@kettlepoint.org
SKILLS REQIARED: . ) o o _ Interviews will be scheduled shortly after the closing date.
* Knowledge of Ontario Works Regulations and any legislation pertaining to Employment Assistance and ONLY THOSE APPLICANTS WHO MEET THE QUALIFICATION STANDARDS AND REQUIREMENTS WILL BE

Participation. o o . INTERVIEWED. AN UPDATED CPIC AND A REFERENCE CHECK WILL BE REQUIRED FOR THE SUCCESSFUL
*  Oral and written communication skills to deal effectively with clients, colleagues and the public by
CANDIDATE PRIOR TO FINAL CONFIRMATION OF EMPLOYMENT

phone, computer and in person. Convey messages and information in a clear and concise manner using
correct terminology. Receive and send electronic messages.

= Willingness to participate in relevant training initiatives as required by supervisor, as legislation is
amended on a consist basis.

*  Must exhibit good analytical, organizational and communication skills. B
*  Tact and Interpersonal skills and client centred customer service skills, including effective listening and
self-control techniques to elicit information from a diverse clientele and the ability to deal effectively with

a high volume of clients with disabilities through a variety of communication mode i.e. face-to-face, phone

and computer. - .H :
*  Judgement and impact of errors to determine sensitivity of information being requested, provide -m m
appropriate messages and information, and apply polies/procedures when providing information.

* Assess the nature of inguiries and refer more complex inguires to other staff and E -
urgent/sensitive/contentious inguires /issues to manager. ; o -m#m : — :

*  Must be punctual and maintain good attendance.

*  Knowledge of policies and procedures in relation to Ontarie Works program.

*  High Level of sensitivity to community issues. m 3 Q ." : m

*  Planning and implementing appropriate programming for Ontario Works clients.

[
PREFERENTIAL HIRING REQUIREMENTS: m 0_ m : Om o.q I O m ”
*  KSPFN encourages all qualified individuals to apply. However, preference will be given to qualified First ot ,m_.

Nations people in accordance with KSPFN’ General Principles of the Human Resource Management Policy,
section 16 of the Canadian Human Rights Act, sub-section 24{1)(a) of the Ontario Human Rights Code,
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\ CHIPPEWAS OF KETTLE & STONY POINT FIRST NATION

: EMPLOYMENT OPPORTUNITY
POST SECONDARY TEAM LEADER - FULL TIME POSITION

PROGRAM AREA: EDUCATION SERVICES

POSITION TITLE: POST SECONDARY TEAM LEADER

REPORTING PROTOCOL: REPORTS TO THE DIRECTOR OF EDUCATION/DESIGNATE

POSITION: The Post Secondary Team Leader. Apply via email address in the document or Indead.ca.is responsible
for supporting Kettle and Stony Point First Nation students both on and off reserve in educational success in
accordance with Chief and Counsel and the Education Committee's directives and policies. Reporting directly to
the Director of Education, their duties include advocating for KSP students to ensure an equitable and supportive
education which will prepare them for successful and fulfilling futures. The Post Secondary Team Leader wi
aspire to maintain collaborative and cohesive relationships with all on-Nation and off-Nation supportive
organizations who offer educational programming for Kettle and Stony Point First Nation students, as well as all
school authorities our students attend. The Post Secondary Team Leader will supervise the overall operations of
the Student Advocacy Program, in collaboration with the Director of Education. This includes supporting research
initiatives into best practices, data collection and interpretation, consultation regarding the creation of
agreements and policies with internal and external stakeholders, consultation with provincial school boards to
advocate for equitable and inclusive practices and change, and the compilation and presentation of reports on
departmental actions to the Director of Education. Further, the Post Secondary Team Leader will provide reports
to the Director of Education regarding additional needs that may require changes in funding, policies, and
staffing. The Post Secondary Team Leader will be responsible for sitting on several committees to participate in
collaborative efforts which will support Kettle and Stony Point First Nation student success. They will also
participate in and arrange targeted professional development for the program, to ensure the continued
adherence to best practices in the field of education and equity, diversity, and inclusion.

ABILITIES REQUIRED:

0 Acommitment to the language, culture, and traditions of the Anishinaabe people.

0 The capacity to envision and implement a cohesive set of services and programs to meet the needs of
Indigenous students and their families.

0 A deepunderstanding of the social, academic, and cultural challenges facing Indigenous youth in education
seftings.

0 Access to funding sources for Indigenous youth (e.g., Jordan's Principle, Indigenous Services Canada, the
Southwest Secretariat).

0 Access to and utilization of federal, provincial, and municipal agencies with a youth mandate.

0 Strategies for incorporating Indigenous perspectives and pedagogies in student learning.

EDUCATION/PROFESSIONAL REQUIREMENTS:
0 College Diploma or Undergraduate degree in a relevant field.

=

=

Valid Ontario College of Teachers certification is preferred but not required.
Experience working in the field of education.

Experience working in one of the following fields would be an asset: data collection, management, and
reporting; student advocacy; education administration; finance; other related fields.

Experience in Indigenous schools preferred.

Administrative experience in an educational setting preferred.

Excellent verbal, written and communication skills.

Must be proficient with the use of computers including Microsoft Office (Word, Excel, PowerPoint) and
Internet usage, as well as any relevant educational software.

Must pass a criminal record background check (CPIC), vulnerable sector screening and provide proof of
vaccination.

PREFERENTIAL HIRING REQUIREMENTS:

1]

0
0

KSPFN encourages all qualified individuals to apply. However, preference will be given to qualified First
Nations people in accordance with KSPFN' General Principles of the Human Resource Management Policy,
section 16 of the Canadian Human Rights Act, sub-section 24(1)(a) of the Ontario Human Rights Code, and
section 7 of the Employment Equity Act. First Nations candidates who wish to qualify for preferential
consideration can self-identify themselves in their cover letter.

Successful applicant must provide a current and up to date CPIC and vulnerable sector background check
upon hiring.

Successful applicant must provide a copy of their Diploma and other related certificates.

Applicants must consent to a full background check upen hiring.

PLEASE SUBMIT YOUR SEALED APPLICATION, COMPLETE WITH A DETAILED RESUME
AND A MINIMUM OF THREE (3) WORK RELATED REFERENCES
BY February 04, 2024 AT 4:00PM

TO: Chippewas of Kettle & Stony Point First Nation,
ATTN: Human Resources: Post Secondary Team Leader
Email to: hr.assistant@kettlepoint.org
Mail to: 6247 Indian Lane, Kettle & Stony Point First Nation, ON NON 1J1
Fax: 519-786-2108

A full Job Description is available please contact the HR Assistant ot hr.assistant@ keftlepoint.org or call 519 786

2125 ext. 115 Interviews will be scheduled shortly after the closing date.

ONLY THOSE APPLICANTS WHOQ MEET THE QUALIFICATION STANDARDS AND REQUIREMENTS WILL BE
INTERVIEWED. AN UPDATED CPIC AND A REFERENCE CHECK WILL BE REQUIRED FOR THE SUCCESSFUL
CANDIDATE PRIOR TO FINAL CONFIRMATION OF EMPLOYMENT
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EMPLOYMENT OPPORTUNITY
DSW - SHORT TERM
PROGRAM AREA: EDUCATION SERVICES
POSITION TITLE: DEVELOPMENTAL SERVICES WORKER (DSW)

REPORTING PROTOCOL:  REPORTS TO THE PRINCIPAL OR DESIGNATE

PREFERENTIAL HIRING REQUIREMENTS:
.n_.___uvmf-..b_m OF KETTLE & STONY POINT FIRST NATION 0 KSPFN encourages all gualified individuals to apply. However, preference will be given to qualified First

Nations people in accordance with KSPFN' General Principles of the Human Resource Management Policy,
section 16 of the Canadian Human Rights Act, sub-section 24(1)(a) of the Ontario Human Rights Code, and
section 7 of the Employment Equity Act. First Nations candidates who wish to qualify for preferential
consideration can self-identify themselves in their cover letter.

0 Successful applicant must provide a current and up to date CPIC and vulnerable sector background check

upon hiring.

0 Successful applicant must provide a copy of their Diploma and other related certificates.

0 Applicants must consent to a full background check upon hiring.

POSITION SUMMARY: KSPFN Developmental Service Workers are to assist in the education, development,
and training of students as well as to assist in maintaining a smooth and efficient operation of the school in
general. Developmental Service Workers must work under the supervision of a teacher and/or administrator
and take direction from the professional to whom they are assigned. The Developmental Service Workers are
to follow the Ontario curriculum and modify material and teaching styles to account for the individual needs
of students. The DSW will be responsible for working one-on-one in the classroom, providing support for
medically fragile students.

EDUCATION/PROFESSIONAL REQUIREMENTS:
DSW/PSW Diploma.

Related experience.

Valid Criminal Reference Check.

Valid First Aid-CPR Level C.

Valid Police Vulnerable Sector Check.

Proof of up-to-date Immunization Record.

s e [ s [ s Y e [ s [ s |

Valid Driver’s License and own transportation.

SKILLS REQUIRED:

Excellent organizational, interpersonal, and written, oral communication skills.

Knowledge and health promotion within the community.

Ability to work effectively with staff, community members, and any other department.

Ability to work with clients with disabilities.

Ability to work with clients and the community in a sensitive, caring, and confidential manner.

Ability to take initiative and think creatively.
Ability to handle multiple responsibilities in a professional manner.

=y [ s [ s [ s [ s [ s [ s

Computer and technology knowledge: MS Office — Excel, Word, Access, PowerPoint, Outlook, and various
internal and external communication methods (Zoom, Teams, etc.).

PLEASE SUBMIT YOUR SEALED APPLICATION, COMPLETE WITH A DETAILED RESUME
AND A MINIMUM OF THREE (3) WORK RELATED REFERENCES,
CLOSING DATE - FEBRUARY 4™, 2024, AT 4:00PM

TO: Chippewas of Kettle & Stony Point First Nation,
ATTN: HR - DSW
Email to: hr.assistant@kettlepoint.org
Mail to: 6247 Indian Lane, Kettle & Stony Point First Nation, ON NON 111
Fax: 519-786-2108

A full Job Description is available: contact the HR assistant at hr.assistant@kettlepoint.org
Interviews will be scheduled shortly after the closing date.
ONLY THOSE APPLICANTS WHO MEET THE QUALIFICATION STANDARDS AND REQUIREMENTS WILL BE

INTERVIEWED. AN UPDATED CPIC AND A REFERENCE CHECK WILL BE REQUIRED FOR THE SUCCESSFUL
CANDIDATE PRIOR TO FINAL CONFIRMATION OF EMPLOYMENT

, 1Q
J11 [
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of perception. If you

can do just one thing
well, you're needed by
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CHIPPEWAS OF KETTLE & STONY POINT FIRST NATION
; EMPLOYMENT OPPORTUNITY

CHILD & FAMILY SERVICES MANAGER

PROGRAM AREA: CHILD AND FAMILY SERVICES
POSITION TITLE: CHILD AND FAMILY SERVICES MANAGER
REPORTING PROTOCOL:  REPORTS TO FIRST NATION MANAGER/CEO

POSITION SUMMARY: The Child and Family Services Manager will guide the Children and Family Services
team in developing and implementing programs that are based on our cultural values and customs. It will be
their responsibility to ensure that the Child & Family Services maintains a high standard of practice for its
facilities and services. The CFS Manager will be responsible for the day-to-day operations of the agency, in
collaboration with the First Nation Manager/CEO. Acting in compliance with all applicable Laws, Acts and
Regulations with particular emphasis on the Child, Youth, and Family Services Act, an act respecting First
Nation, Inuit, and Metis children, youth, and families, and the customs of the First Nation.

EDUCATION/PROFESSIONAL REQUIREMENTS:

0 Minimum Post-Secondary Degree/Diploma in Social Work, Child Welfare or Prevention.

Senior Management experience.

Experience in front line service delivery of First Nation Child and Family Services.

Expert knowledge of Native Child welfare issues along with knowledge of Section 10 of the CFSA.

Expert knowledge of the Child and Family Services Act, Child Protection Standards, Ministry of Children
and Youth Services Regulations, Guidelines and Policy Directives, Case Management and Supervision
requirements particularly in relation to the delivery of Child and Family Services.

[ [y s [ s [ -

0 Expert knowledge of Customary Care, service development, and delivery; the community and family
structure, as well as local First Nation customs and traditions.

SKILLS REQUIRED:
Strong leadership and management skills.
Demonstrated financial management and human resource management skills.

Excellent interpersonal skills.

Excellent mediation and conflict resolutions skills.

0

0

0

0 Excellent research and analytical skills.

0

0 Excellent facilitation, coordination, assessment, and planning skills.
:

Excellent organizational skills with the strong ability to prioritize.

Must have an excellent level of communication skills, verbal and written.
Must possess excellent organizational and time-management skills.
Excellent computer skills an asset.

Praficiency in Administrative procedures and writing reports.

Practical and/or related work experience.

Experience working in First Nation communities essential.

s [y s [ s [ s [ s [ s [ s |

Appreciation and understanding of the First Nation history, culture, language and goals of the Chippewas
of Kettle and Stony Point First Nation would be an asset.

PREFERENTIAL HIRING REQUIREMENTS:

0 KSPFN encourages all qualified individuals to apply. However, preference will be given to qualified First
Nations people in accordance with KSPFN' General Principles of the Human Resource Management Policy,
section 16 of the Canadian Human Rights Act, sub-section 24(1)(a) of the Ontario Human Rights Code, and
section 7 of the Employment Equity Act. First Nations candidates who wish to qualify for preferential
consideration can self-identify themselves in their cover letter.

0 Successful applicant must provide a current and up to date CPIC and vulnerable sector background check
upon hiring.
0 Successful applicant must provide a copy of their Diploma and other related certificates.

0 Applicants must consent to a full background check upon hiring.

PLEASE SUBMIT YOUR SEALED APPLICATION, COMPLETE WITH A DETAILED RESUME
AND A MINIMUM OF THREE (3) WORK RELATED REFERENCES,
CLOSING DATE - CLOSING DATE - Feb 4™, 2024, AT 4:00PM

TO: Chippewas of Kettle & Stony Point First Nation,
ATTN: HR - Child and Family Services Manager
Email to: hr.assistant@kettlepoint.org
Mail to: 6247 Indian Lane, Kettle & Stony Point First Nation, ON NON 111
Fax: 519-786-2108

A full Job Description is available: contact the HR assistant at hr.assistant @kettlepoint.org
Interviews will be scheduled shortly after the closing date.
ONLY THOSE APPLICANTS WHO MEET THE QUALIFICATION STANDARDS AND REQUIREMENTS WILL BE
INTERVIEWED. AN UPDATED CPIC AND A REFERENCE CHECK WILL BE REQUIRED FOR THE SUCCESSFUL
CANDIDATE PRIOR TO FINAL CONFIRMATION OF EMPLOYMENT
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CHIPPEWAS OF KETTLE & STONY POINT FIRST NATION
EMPLOYMENT OPPORTUNITY

HEALTH DIRECTOR - FULL TIME

PROGRAM AREA: HEALTH SERVICES
POSITION TITLE: HEALTH DIRECTOR
REPORTING PROTOCOL:  REPORTS TO THE FIRST NATION MANAGER/CEO

POSITION SUMMARY: Reporting to the First Nation Manager, the Health Director is responsible to the
Health Committee and the community for the overall administration of Kettle and Stony Point Health Services,
including Wiidsemshin, the Assisted Living Facility. The Health Director is accountable for providing overall
senior leadership for the operations of the organization, ensuring that the First Nation and Health Services
strategic and program plans, operational objectives and policies are carried out, and that Health

Services is in compliance with applicable legislation, regulatory drivers, and accreditation standards. The
Health Director will ensure efficient, effective, and eguitable delivery of programs and services to the
community.

Duties:

sImplement the health goals as established annually by Chief and Council.

sEnsure all activities are conducted consistently with KSPFN First Nation policies.

*Report to the First Nations Manager and liaise with the Health & Wellness Committee with the development
of the Health Policy and By-Laws for KSPFN First Nation.

sEnsure all activities relating to participation in government and community affairs are in the best interest of
KSPFN.

*Maintain communications as a liaison with Chief and Council, Band Members, health organizations, hospitals,
health units and funding agencies.

*Provide an administrative/monitoring function over Health programs and service delivery, as well as the day-
to-day operations of the Health Centre Facility.

*Respond to health concerns; be familiar and aware of local health issues, inifiatives, and processes as well as
conditions that may affect KSPFN First Nation (i.e., water guality).

*Responsible for preparation of proposals and apply for funding in all areas that relate to the program.
=Manage project activities and funding requirements.

*To safeguard health records and ensure excellent health facility maintenance.

sAttend regular Committee/Board meetings and Chief and Council meetings when requested.

sPerform such duties as report writing, compiling statics, program, and delivery systems development with
Health Services Team.

*Parficipate on Committee/Boards outside of KSPFN as appointed by Chief and Council.

* Monitor the implementation of the annual work plans and budgets/expenditures submitted by program
managers by overseeing the maintenance of accountability mechanisms, monitoring and evaluation
processes for programs

*Prepare and maintain regular financial reports for KSPFN and funding agencies.

*Manage annuals budget and responsible and accountable as per KSPFN financial policies.

sSecure funding and prepare regular reports on First Nation funding position.

*Preparing a clear, concise annual report of the program acfivities and finances to Health Canada

= Ensure fiscal responsibility of service delivery

sInterpret health legislation and their potenfial impact on the health services of the area.

sEnsure professional development needs are identified and relevant to staff roles and subject to financial
resources.

=Keep current on new health trends and developments by accessing and reading relevant literature, attending
seminars, workshops, conferences and availing oneself of other resources

sAttending various health meetings or designate other health centre personnel to parficipate in these
meetings

= Develop a working knowledge of KSPFN's community as to the health care system including strategies,

resources, needs, challenges, issues, and concerns
«Train, orient, aid, and develop staff through annual professional development plans.

*Provide clearly written staff job descriptions with assistance of Human Resources.

=Ensure performance evaluations are completed in 2 timely manner.

*Participates in the hiring process and the oversee the orientation of new personnel.

sEnsure the proper and timely completion of required personnel related documentation and reports.
*Maintain the understanding of health & safety legislation to ensure all employees are safe.
=Manage issues and conflicts in an ethical and professional manner.

*Maintain the confidentiality of the health practice.

*Be concerned with legal liability and compliance.

EDUCATION/PROFESSIONAL REQUIREMENTS:

0 Minimum College or University Education in Nursing, Health Administration or a related health sciences
combined with significant and proven management experience.

0 Preferred University Degree in health administration or a combination of an undergraduate degree with
significant management experience.
0 Experience managing an integrative team approach to health program and service delivery.

0 A minimum of three years’ experience working in health programs and service delivery, or in health
administration

0 Must be knowledgeable of the professional colleges that govern the practice of the health professionals
working at Kettle and Stony Point Health Services

0 Proven experience and proficiency in personnel, finance, program, service delivery and facility
management, and in negotiation processes.

0 Experience working in First Nation communities and/or with First Nation peoples an asset.
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0 Ability to carry out conflict resolution.

0 CPIC-Vulnerable Sector Check will be required in the final stages of the recruitment process, and annually
or sooner thereafter.

0 Reliable Transportation and willing to travel as needed.
0 Proven ability to provide supervision for a workforce of 20 plus people.

SKILLS REQUIRED:

0 Visible, inspirational, and approachable leader, capable of mobilizing teams to take on challenges and
capitalize on opportunities for innovation and quality improvement.

Accurate and efficient interpersonal skills with excellent written and oral communication capabilities.
Proven leadership abilities which provide guidance and promote teamwork.

Knowledge of health accreditation standards and organizational policies and procedures.

a0 a a9

Ability to network effectively and productively with community, community-based organizations and
agencies, and external organizations and agencies including all levels of government.

0 Knowledge of applicable legislation and regulatory drivers
0 Ability to create and write effective operational and financial proposals and reports.

0 Ability to understand and oversee the drafting, monitoring and management of budgets according to First
Nation policies and procedures, funder requirements, and good fiscal management principles.

Knowledge of health promotion, program planning, and community development principles.
Knowledge of the history, dynamics, and culture of this community and of First Nations as a whole.

Knowledge of local, provincial, and national organizations and funding sources.

s [ s R s [ s |

Computer and technology knowledge: MS Office - Excel, Word, Access, PowerPoint, Outlook, and various
internal and external communication methods (Zoom, Teams, etc.).

PREFERENTIAL HIRING REQUIREMENTS:

0 KSPFN encourages all qualified individuals to apply. However, preference will be given to qualified First
Nations people in accordance with KSPFN’ General Principles of the Human Resource Management Policy,
section 16 of the Canadian Human Rights Act, sub-section 24(1)(a) of the Ontario Human Rights Code, and
section 7 of the Employment Equity Act. First Nations candidates who wish to qualify for preferential
consideration can self-identify themselves in their cover letter.

0 Successful applicants must provide a current and up to date CPIC and vulnerable sector background check
upon hiring.

0 Successful applicants must provide a copy of their Diploma and other related certificates.

0 Applicants must consent to a full background check upon hiring.

PLEASE SUBMIT YOUR SEALED APPLICATION, COMPLETE WITH A DETAILED RESUME
AND A MINIMUM OF THREE (3) WORK RELATED REFERENCES,
CLOSING DATE - Feb 4™, 2024 AT 4:00PM

TO: Chippewas of Kettle & Stony Point First Nation,

ATTN: HR — Health Director
Email to: hr.assistant@kettlepoint.org
Mail to: 6247 Indian Lane, Kettle & Stony Point First Nation, ON NON 1)1
Fax: 519-786-2108

A full Job Description is available: contact the HR assistant at hr.assistant@kettlepoint.org
Interviews will be scheduled shortly after the closing date.
ONLY THOSE APPLICANTS WHO MEET THE QUALIFICATION STANDARDS AND REQUIREMENTS WILL BE
INTERVIEWED. AN UPDATED CPIC AND A REFERENCE CHECK WILL BE REQUIRED FOR THE SUCCESSFUL
CANDIDATE PRIOR TO FINAL CONFIRMATION OF EMPLOYMENT

Healthcare providers will compete te offer the
best record of patient safety at the lowest
prices. Hospitals and patients will benefit from

having accurate information about areas of
excellence and areas that must be improved.
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First Nations Child and Family
Services and Jordan's Principle
(oo
Dear Chief & Council,

We are writing on behalf of the First Nations Child and Family Services and Jordan's Principle
Settlement,

As you may know, the Federal Court has approved the Settlement Agreement, which includes
$23.34 billion in compensation for some impacted First Nations individuals and their family
members.

The Settlement applies to First Nations children who were removed from their homes by, or
involving, child welfare agencies operating in First Nations communities and the Yukaon and
placed in out-of-home care between April 1, 1991, and March 31, 2022, and to First Nations
children who experienced a delay, denial or gap in essential services between April 1, 1991, and
November 2, 2017. Caregiving parents or caregiving grandparents of these individuals may also
be eligible for compensation.

It is important to note that it is not yet possible to submit a claim for compensation. Before
compensation can be distributed, the Federal Court must approve the Claims Process for each
Class, which will be done in phases.

The initial Claims Process is expected to launch approximately six to nine months after the Court
approves it. Information about when and how to receive compensation will be communicated
to each claimant by the Administrator during the Claims Process.

In the meantime, we wanted to share information about the Settlement that you and your
community may be interested in. This information includes:

¢ Short-Form Notice

® Frequently Asked Questions
* Radio Script

e« Poster

We also have social media posts that are available by downloading them here:
www.fnchildclaims.ca/community-resources/.

If you would like them sent to you, please email settlement @fnchildclaims.ca.

Please note that no one should be asking your community members for persanal information
over the phone or by email. If anyone contacts a member of your community to request
personal information, please contact that Administrator right away at 1-833-852-0755,

First Nations Child and Family
Services and Jordan’s Principle
] V- qan

.{.

We hope this information is helpful in communicating the important details about the
Settlement in your community. Please do not hesitate to reach out to
settlement@fnchildclaims.ca if you require additional copies of any of the documents sent to
you, or if you would like more information.

You can learn more about the Settlement and sign up for updates about the Claims Process at
www.fnchildclaims.ca or by contacting the Administrator at 1-833-852-0755.

Mental health and wellness supports are available free of charge through Hope for Wellness
Helpline at 1-855-242-3310 or the online chat at www.hopeforwellness.ca.

Warm regards,
Feidi Kim
Heidi Kim
Castlemain

On behalf of the Administrator,

First Nations Child and Family Services and lordan’s Principle Settlement
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INDIGENOUS YOUTH INTERPERSONAL SKILLS SKILLS DEVELOPMENT

RBC Future Launch Scholarship for Indigenous Youth

Are you an Indigenous youth in Canada looking to pursue post-
secondary education? The RBC Future Launch Scholarship for
Indigenous Youth could help you achieve your post-secondary goals.

Applications will open from November 22, 2023 to February 7,
2024.

About the Scholarship

The RBC Future Launch Scholarship for Indigenous Youth will award 20 scholarships annually valusd up to $10,000 each per year (upto 4 years) to First Nations, Inuit

and Métis students across Canada demonstrating strong academic performance and community involvement

RBC has been providing a scholarship for Indigenous students to complete post-secondary education since 1992. To date, more than 52 million dallars have been

awarded to 258 Indigenous youth across Canada pursuing post-secondary education.

Flig

+ Students who are Status Indian®, Non-Status Indian, Inuit or Metis.
« Youare & parmanent resident or citizen of Canada

« You have applied or are currently attending an accradited post-secondary
institution in Canada.

« Youmaintain a full courss load that leads to & recognized degres, certificate
or diploma.

+ You have shown strong potential to successfully complete the post-
secondary program.

« You require financial assistance to pursue your education.
« Youare not an RBC employee or & dependent of an RBC employes
« You are between the ages of 15-29 at the time of application

« Recipients of the RBC Capital Markets Pathways Diversity Awards program
are not eligible for this scholarship

Indian a5 defined in Seztion 2(1) of the Indian Act

Eligible Institutions

Canadian educational institutions which have recognized provincial
degree/diploma-granting powers, or ther afiliates (2.0, vocational schoals,
colleges, universities)

Field of Study/Program
+ There are no restrictions on the discipline or field of study
+ The program must be a minimum of ene year in duration

+ University preparatory programs in any jurisdiction are not eligible
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BULK ITEM &
LARGE LOAD
DROP OFF

WHEN
Third Sunday of every
Month

Where?

Waste and Recycling
Depot:

Entrance located on Middle Rd. East of Centre rd.
Payment will not be accepted on site - no exception

Please heln to keep our depot area clean and safe - Thank You

Payments can be made at the Chippewas of
Kettle & Stony Point EN. administration office -

A accounts receivable -Mon - Fri 8:30am - 4:30pm
J Payment must be received before dpm the
Thursday prior to drop off. Receint must he
submitted to attendant for item drop off.

AGCEPTED

ITEMS:
MATTRESS,
BOX-SPRINGS,
BED FRAMES,
CABINETS,
SOFAS,
FURNITURE ITEMS,
TABLESRCHAIRS
TIRES,
BATTERIES,
SCRAP METAL,

ITEMS

NOT ACCEPTED:
0ILS,

PAINTS,
REFRIDGERATED
ITEMS,-UNLESS
TAGGED

BULK YARD
WASTE,

LIQUID WASTE,
FISH/WILDLIFE
REMNANTS.
SHINGLES

WARNING

USE AREA AT OWN RISK.
KETTLE POINT IS HOT
LIABLE FOR DAMAGES OR
PERSONAL INJURY

BULKITEM &
LARGE LOAD
DROP OFF

PRICING

MATTRESS & BOXSPRING--------$20
SOFA $20
LOVESEAT / ARM CHAIR-------~$13EA
TABLE & GHAIR SET $20
CAR & LT TRUCK TIRES-~--~----—-$5EA

AUTOMOTIVE BATTERIES—-—-—$5EA
APPLIANGES,

STOVES,WASHERS, DRYERS——--S$10EA
CAR, CROSS OVER, SUV -—-—-———-$35
PICKUP TRUCK, mopenare toan——$50
SMALL TRAILER we 10 87-=—-----$30

(EXCESSIVE LOADS WILL BE REJECTED)

PAYMENTS GAN BE MADE AT THE CRIPPEWAS OF
KETTLE & STONY POINT E.N. ADMINISTRATION OFFIGE
> ¥4 —ACCOUNTS RECEIVABLE. PAYMENT MUST BE
) REGEIVED BEFORE 4:PM, THURSDAY BEFORE DROP
/5 OFF.REGEIPT MUST BE SUBMITTED TO ATTENDANT
FOR ITEM DROP OFF.

ITEMS

NOT AGCEPTED:
OILS,

PAINTS,
REFRIDGERATED
ITEMS, - UNLESS
TAGGED

BULK YARD
WASTE,

LIQUID WASTE,
FISH/WILDLIFE
REMNANTS.
SHINGLES

IFYOU ARE UNSURE
PLEASE ADDRESS
THE SITE MONITOR
T0 DISGUSS
PRIGING FOR YOUR
ITEMS.

SITE MONITOR HAS
THERIGHT T0
REFUSE OFF
LOADING, IF THE
LOAD IS EXCESSIVE
OR ITEMS ARE NOT
PERMITTED

WARNING

USE ARER AT OWN RISK.
KETTLE POINT IS NOT
LIABLE FOR DAMAGES OR
PERSONAL INJURY
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Hours of Operation at
Kettle Point Garbage Drop-Off

SUNDAY 10:00 AM TO 2:00 PM
MONDAY CLOSED

TUESDAY 10:00 AM TO 2:00 PM
WEDNESDAY CURBSIDE PICK-UP
THURSDAY 10:00 AM TO 2:00 PM
FRIDAY CLOSED

SATURDAY CLOSED

Let's work together to

Don't litter

our home
wrer N Don't Waste! Help clean up
Use Less

A
AKE EVERY DAY EARTH DAY i

-8
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Service Canada

in your community!

Service Canada se rend
dans votre localité!

Service Canada can provide information and

help you access Government of Canada
programs and services.

Service Canada will be here to serve you

on the following dates:
Monday Novembre 27, 2023
Monday January 22, 2024
Monday February 26, 2024
Monday March 25, 2024
Monday April 29, 2024

Hours of service:
9:30 a.m. to 3:30 p.m.

Office is closed:
12:00 p.m. to 1:00 p.m.

You can also visit us in-person
at one of these nearby

Service Canada Centres (SCC):
Sarnia SCC

529 Exmouth street - Sarnia ON L7T 5P6

London SCC
457 Richmond St - London ON NBA 3E3

Goderich SCC
52 East St - Goderich ON N7A 1N3

Hours of service:
Monday to Friday
8:30 am. to 4:00 p.m.

Please access Government of Canada
programs online at Canada.ca or

by telephone at 1 800 O-Canada

{1 800 622-6232).

Service Canada peut vous renseigner, et vous
aider a accéder aux programmes et aux
services du gouvernement du Canada

Service Canada sera ici pour vous servir
les dates suivantes :

lundi 27 novembre 2023
lundi 22 janvier 2024
lundi 26 février 2024
lundi 25 mars 2024
lundi 29 avril 2024

Heures de service :
9h30 & 15h30

Bureau est fermé :
12ha13h

Vous pouvez également nous visiter
en personne a un des Centres Service
Canada (CSC) suivants :

CSC Samnia

529 Rue Exmouth - Sarnia ON L7T 5P6

CSC London
457 rue Richmond, London ON NG6A 3E3

C5C Goderich
52 rue Est - Goderich ON N7A 1N3

Heures de service :
Lundi au vendredi
Bh30a16h

Veuillez accéder aux programmes du
gouvernement du Canada en ligne a Canada.ca
ou par téléphone au 1 800 O-Canada

(1800 622-6232).

Service

www.kettlepoint.org

Canada
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o b'e,& \ YOUR HEALTHy
‘38 OUR PRIORITY

SFNS is gathering community input

about how First Nations access
healthcare services and how we can

QQQQQQ \ | improve First Nations health outcomes.

The survey is for creating a

London District Chiefs Council comprehensive First Nations Health
Policy where the eight First Nations with

membership to the LDCC can work with

B o -
F l rSt N a t I O n S healthcare providers to co-create
equitable and accessible healthcare
: = tems.
Héalth Policy
Survey submissions will be accepted
S U rvey until February 29, 2024

To complete the survey, scanthe QR
code below:

SCAN | - 'ﬂa
ﬂ' For more information or alternative

: . survey formats contact:
l - l Michaela Nahmabin-Hiltz
mnahmabin-hiltz@sfns.on.ca

https://form.j
Hesule _2’000 _ @ Southern First Nations
respondents will receive a el Secretariat
$10.00 gift card. 10408

www.kettlepoint.org Kettle & Stony Point January Newsletter 2024



Southern First Nations
Secretariat

=9

—

f

SFNS SAVE

Mobile Plans

Join now and save 20-40% on mobile costs.

SPECIAL SAVINGS FOR OUR MEMBERS:
Powered By O ROGERS

All Plans Include:

* 5G service where available

. . ) ; able VICeS
Favourite SQVe> Mobile Plans SR

7 Unlimited Local Calling

5GB  20GB 50GBY | iz
Long Distance Calling and
hared Data Starting At Inlimited Plan Starting A Unlimited Plan Starting At Texting. From Canada to
s &0* s 00* 00"
R7= 49" $72°

Canada or to the USA
Southern First Nations Secretariat (SFNS) is excited to
introduce the SAVE Mobile Plans program offered

: s o v Visual or Enhanced
exclusively to our member First Nations. Try the Cost Voicemail, Call Forwarding,

Calculator, enabling you to determine the exact cost for Call Number and Name

. display, Group Calling, Call
your plan and new phone (iPhone 15 as low as $0 down). Waiting and WiFi Calling

/" Unlimited Texting to
International numbers
(includes Picture/Video)
from Canada

/ Daily roam ($12/day US,
To explore plans, scan ! $15/day International

QR code:

For more information email sydian@vestanetworks.com
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A message to the community band members:

In case of an unfortunate passing of a registered
family member, you may contact Victor George
either by calling or texting at (519) 918-7151 to

request for the lowering of flags.

Are you interested in receiving your monthly newsletter in digital form to your e-mail?
If so, please fill out your information below and NOT RECEIVE PAPER COPY.

MName:

E-mail:

Please provide your address so we can remove you from paper delivery.

Please send this form to the Administration Office, Attn to: Amy Milliken at 6247 Indian Lane,
Kettle & Stony Point F.N., Ontario, NON 1)1 OR e-mail your information at FDesk@kettlepoint.org.




www.kettlepoint.org

iders taking advantage of our people.
es, and violence. Let’s not forget that
pung women from our communities for

have been silenced by our own fears.

If you see it, report it.

pous, but your informa

Call a dispatcher Call the Band Office
Alert Crime Stoppers ~  Tell info for a friend
File a police report Wait too long to call
Provide first hand info Post on social media

ere oft detods of " W"
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3 Months 6 Months
10% Off 15% Off 25% Off
Vs Page $15.00 $27.00 $38.25 $67.50

Details 1 Month

Y2 Page $25.00 $45.00 $63.75 $112.50
%a Page $40.00 $72.00 $102.00 $180.00
Full Page $90.00 $127.50 $225.00

* These rates de

- execulink

TELECOM

New year, new
Internet provider!

&
%,
@
2
& Switching to Fibre from Execulink
‘ ?(/\ has never been easier with free
standard installation, no contracts
or activation fees, and we can cancel
your previous services for youl!

fibre.execulink.ca
1.866.782.0868
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ACROSS

2. A mechanical or electrical device for measuring time.

8. First month of the year.
9. All the descendants of a common ancestor.
10. the point in time at which something starts.

11. Low explosive pyrotechnic device used for
entertainment purposes.

12. Asocial gathering of invited guests.

DOWN
1. January 1st
. Awhite sparkling wine associated with celebration.
. Afirm decision to do or not to do something.
. Counting numerals in reverse order to zero.

. A person one knows and with whom one has a bond of
mutual affection.

7. Twelve o'clock at night.

o A W

COOL2BKIDS.COM

FAMILY JANUARY
MIDNIGHT CHAMPAGNE
BEGINNING FIREWORKS

CLOCK RESOLUTION
COUNTDOWN FRIENDS
PARTY NEW YEARS DAY

www.kettlepoint.org

Help the snowman find the way out of the maze.
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MUSIKC

FATHER TIME
NOISE MAKER

AULD LANG SYNE

FIRECRACKER

BABY

PARTY
RESOLUTION
SPARKLER
STREAMER
TIMES SQUARE
TOAST
TRADITION
TUXEDO
VOW
YEAR

FIRST
FLUTE
GAMES
GOWN
HAPPY
HAT
HOURGLASS
INVITATION
JANUARY
KISS
MIDNIGHT

BALL
BALLOONS
CALENDAR

CELEBRATION
CLOCK
CONFETTI
COUNTDOWN
DANCING
DECEMBER
EVE

CHAMPAGNE
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