
CHIPPEWAS OF KETTLE & STONY POINT FIRST NATION 
EMPLOYMENT OPPORTUNITY 

 
                        Community Wellness Officer Lead (3-month contract with possibility of extension) 

     
    PROGRAM AREA:            Band Administration    
    POSITION TITLE:             Community Wellness Officer Lead 
    REPORTING PROTOCOL:      Reports to the First Nation Manager/CEO or designate 
 
 
POSITION SUMMARY:  
 
Reporting to the First Nation Manager/CEO, the Community Wellness Officer Lead ensures the safety 

and security of community members, visitors, staff, and building facilities. This is accomplished via 

crisis intervention, preventative patrols, dispatching to security and wellness calls and alarm monitoring, 

emergency response, investigation, and report writing. 

The right individual will lead a team of community wellness officers and will have knowledge of 

Indigenous Ways of Knowing, understanding of the various churches in the community, and take a 

Two-Eyed Seeing approach to supporting people that may be in crisis. They will lead the hiring and 

training of additional community wellness officers to the team. 

EDUCATION/PROFESSIONAL REQUIREMENTS: 
 

• Must have management experience in leading a team; 

• Successful completion of a diploma in Protection, Security and Investigation or Police 
Foundations, or equivalent;  

• Licensed as a Security Guard in the Province of Ontario;  

• Recent security experience working in mental health and addictions setting is preferred;  

• A valid Ontario “G” Driver's License with reliable transportation; clean 3-year drivers license 
abstract;  

• Required to provide proof of current certification in CPR and First Aid maintain current 
registration in both these programs  

• Mental Health First Aid certification must be obtained prior to or as soon as possible upon hiring; 

• Familiarity with local, provincial, and federal legislation pertinent to Security Operations including 
the Mental Health Act; 

• Advanced nonviolent crisis intervention skills and verbal de-escalation skills;  

• Advanced investigative and report writing skills;  

• Demonstrated knowledge of proper use of restraint methods/systems;  

• Ability to react to and coordinate response to a variety of stressful and crisis situations;  

• Advanced public relations skills;  

• Demonstrated effective communication (both written and verbal), interpersonal and conflict 
resolution skills with the ability to interact with others in a respectful manner;  

• Demonstrated high standards of ethical conduct, exhibiting honesty and integrity;  

• Demonstrated proficient knowledge of the use of fire extinguishers and firefighting equipment;  

• Ability to work out of doors under unfavourable weather conditions;  

• Demonstrated knowledge of and commitment to the principles of Chippewas of Kettle and Stony 
Point First Nation; 

• Demonstrated practice and commitment to Chippewas of Kettle and Stony Point First Nation's 
Vision;  



• Demonstrated ability to attend work on a regular basis; 

• Must have proficiency in computers and related software; 

• Vulnerable section Criminal Reference Check; 

• Able to manage multiple tasks in a fast setting; 

• Able to work under pressure and maintain strict confidentiality; 

• Task-oriented work style that requires minimal direction; 

• Must adhere to the Employment manual of the Chippewas of Kettle & Stony Point First Nation, 
applicable legation, and Health & Safety regulations. 

 
PREFERENTIAL HIRING REQUIREMENTS: 
 
▪ KSPFN encourages all qualified individuals to apply. However, preference will be given to qualified 

First Nations people in accordance with KSPFN’ General Principles of the Human Resource 
Management Policy, section 16 of the Canadian Human Rights Act, sub-section 24(1)(a) of the 
Ontario Human Rights Code, and section 7 of the Employment Equity Act. First Nations candidates 
who wish to qualify for preferential consideration can self-identify themselves in their cover letter; 

▪ Successful applicant must provide a current and up to date CPIC and vulnerable sector background 
check; 

▪ Successful applicant must provide a copy of their Diploma and other related certificates; 
▪ Applicants must consent to a full background check upon successful interview. 
 
 

PLEASE SUBMIT YOUR COVER LETTER AND DETAILED RESUME 
BY CLOSING DATE – October 09, 2026, BY 4:00PM 

 
TO: Chippewas of Kettle & Stony Point First Nation, 

Enter on email subject line: ATTN: HR – Community Wellness Officer Lead 
Email to: HR.Kevin.Koniecki@kettlepoint.org 

 
A full Job Description is available: contact HR.Kevin.Koniecki@kettlepoint.org 

Interviews will be scheduled shortly after the closing date. ONLY THOSE APPLICANTS WHO MEET THE 
QUALIFICATION STANDARDS AND REQUIREMENTS WILL BE INTERVIEWED. AN UPDATED CPIC AND 

A REFERENCE CHECK WILL BE REQUIRED FOR THE SUCCESSFUL CANDIDATE PRIOR TO FINAL 
CONFIRMATION OF EMPLOYMENT. 
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